


THE HUDSON SHORE LABOR SCHOOL, formerly the Bryn
Mawr Summer School for Women Workers in Industry,
has been in combinuous opesration since 1981. Its
aducational programs ars for union members and
for those workers whose industries are not yet
organized; for men and women; for workers from
all branches of the labor movement. Students come
from industry, sgriculture, and the service occu-
petions to the general sessions.

This genersl session is held during the summer—--

usually for six weeks. It 1is attendsd by workers
from other courkriss in addition to +the Ameriean
students who come from meny sections of the United
States.

Leadership training and special short term projects
are alsc ineluded in the School's regular program.

#n example of the short term project is the student-
worker weekend, held twice a year.
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the Sechool.
Hre Legkar, B Erailial s n s i s s s e
Executive Secretary, Hational Urban League
member, Honorary Sponsaring Committee
e s N e R e s ey
Fresident, Congress of Industrial Organizations,
member, Honorary Sponscoring Committee
Mite dohin s Commobssese o s v ey B
Director, Worke rs Edueation Buressu--AFL
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"The HUDSON SHORE LABOR SCHOCL has 1éng dons
remarkable work. Year after year 1 have
seen young people come here and gain
breadth of vision and knowledge which has
enabled them to go back to their work and
to do a better job. I am happy that they
are now widening their fiegld and I am
sure that anything that they undertake
will be well done. It is an honor to be
the Cheirman of the Honorary Sponsoring

Committec."

ELEANOR ROOBEVELT
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"Those who believe in democratic trade unionism
and in demec ratie educetion have a double
reason for supporting the Hudson Shore Labor
School. For I kmor from personal observation
thet these two interests are joined in Hudson
Shore's insist;nt atress on democracy in the
labor movement. Since, unfortunately, this
kind of education is seldom found in our formsal
schools and colleges, it is all the more im-
portant thet Hudscon Shore be supported as a

vital adjunct to other educational forms."

LESTER B. GRANGER
Executive Sefretary

National Urban League
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"There is no greater need in Ameriea today
than an informed, articulate and action-
minded eitizenry. And sinece the workers
meke up &n ever-increasing number of that
citizenry, it is mendatory that labor on
all levels from membership to top leader-
ship grow in vision and understanding.
Because of our consciousmess of these
great demands on us and our country, we
support all programs of education which
develop informed and fair-minded human
beings.

"Hudson Shore has pioneered in such pro-
grams. We supported Hudson Shore in the

past; we will continue to do se in the

future.™
FHILIF MURRAY

PRESIDENT -- CIO
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"I deem it & real privilege to serve a&s
Vice~President of the Hudson Shore Labor
School, as it is my eonsidered judgment
that Hudson Shore is carrying on the most
realistic resident program of workers'
education of any institution at the
present time. In addition to the exper-
ience of many years, Iits faculty is ex- i
cepticnally well gualified to present a

factual and objective picture of American

labor today.”

JUHN D. CONNORS, DIRECTCR

WORKERS EDUCATION BUREAU
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"In the very first weeks of my arrival in the United

States, I had the chance to stay for guite awhile at

Hud=on Shore Labor School, West Park, N. Y. At that

time I had no idea of the diffieculties still to bLe

overcome in many respects in the field of interracial
relations. As at Hudson Shore teachers as well as
students cooperated in the most perfect way without

regard to race or celor, I toock it for granted that

this relationship existed everywhere else.

"I think this is the best proof for the unigqueness of
this interracial progrem, when & foreigner did not
realize any signs of interracial tensions. I first
assumed to find this atmosphere to be self-evident.

"When in the second part of the program, Mr. John

Smith, the teacher who led the discussions on demo-

cratic practices, concentrated on minority problems

and on methods and means how to promote Interracial

cooperation and mutual understanding, I began to re-
alize the severity of the problem. And I must add
that, in spite of the fact that I later on attended

many other programs of the same kind in the course

of my stay in the States, I never found another pro-
gram in +this field which might be compared to this

one. This experience has been of the utmoszt value

to me."

WILHELM BIRKELBACH,
DIRECTOR,

LANDESGENERESCHAFTSCHULE
FRANKFURT AU MATW

Note:

As Director of & workers' school in Germany,
Mr. Birkelbach has responsibility for conducting
programs of denazification of young workers who have
been subjected to considerable misinformation in the
field of intercultural relations.
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An Education Director reports on the asctivity of =
garmenL worker who spent a summer at the School:

15 going to be a great help to me. She
really has the "Union Bug" and I am going to see to
it that she keeps it. She has already made posters
for the shops and attended to +the thousand and one
titngs I can't find time to do."

Below is & section of the RADIO BROADCAST which the
above Bducation Directer and student prepared and
presented over the air,

"The individusl attention given %o sach
student by the teachers there(HSLS Jmade
the claszes so stimulating and interest-
ing that it w as really easy to absorb
the subjects we had. TWhen 1 talked to
my fellow students who came from differ-
ent Unions all over the mation and the
world, I felt ashamed thet I had neglec-
ted my own union education. I rgalized
for the first time how important the
Union wes to me, I learned many things
about my own Union and other Unions too,
ssvessHow T am ready to do sll that I
can to help the girls I work with, =and
the members of my local, To become just
as interested. Since I am a member of
the Bducatiornal Committes, I can really
get to work eand apply all the knowledge
I've had crammed intc me in the past
two months.”



IN ENGLAWD, THERE IS5 & BRITISH COMMTITTEE ON UNITED
STATES SCHOLARSHIPS FOR WORKING WOMEN. This committee
composed of British women who have attended Bryn Mawr
Summer School / Hudson Shore Labor School, and other
interested individuals, seledts and pays travel for
the British students who attend the School. The Com-
mittee has recently made & cooperative arrangement
with the British Trades Union Congress, which organ-
ization will now participate in sending students to
Hudson Shere.

A TEXTILE WORKER, SENT TO HUDSON SEORE BY THE BRITISH
COMMITTEE, describes the School in her report of her
visit to this country:

"We learned from each other in the School.
There was no discriminstion of religion,
race or anything which caused one person
to be different from ancther. This also
applied to the charzcter of individuals.
It is wery difficult to write down here
the true value of the Scheool, or to des-
cribe the unique method of teaching
which was used. Every care is taken to
keep up this method by careful selection
of the tutors by the directors. A4s we in
industry are realizing that we must be
more careful in appointing the right type
for s managerial post, to ensure that we
have the most suitable personnel which
will derive the best from the community
in which e works, so fa the staff at
Hudson Shor@eesssss

"It was not only the actual class work
from which we benefitted, it was the
living and working together. This com-
munity life was a wital part of the pro-
gram. Anything we did ocutside the class-
room was as importent as within..........
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"ee.o0ne thing I liked about the School was

the way in which everyone had to partici-

pate in a way that brought out the best in
everyone as an individual. In a very subtle
way, which is very hard to deseribe, the
"big noise" person was guietened down to-
allow the "quiet, non-pushing" person to

be brought forward, so thet by the end of
summer, those who had very little confidence
in themselves were feeling the value of their
own individual charscter and to appreciate
that of another person, We learned the im-
portance of giving the best within ourselves
to other people by not being self-centered.

I only wish T ecould say more abeout this me-
thod of teaching, and that we had a2 similar
technique in some of our schools in workers
education. But it is not something which ¢can
be laid out straight out into & curriculum.

It is 8 mental effort rather than a physical
one....L must say here that it has heen’ a
wonderful experience for me to asttend a School
such as Hudson Shore. It has helped to stremg-
then many ideas I had previcusly and straight-
en out many conflicting thoughts which ran
through my mind."
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